
6

To whom it may concern

On January 13,2025,1 met with Mr. H. True Pearce Washington County Prosecuting

Attorney for the first time to comptete personnet and payrott information for his emptoyee

fil,e that is kept and maintained in the cterk's office.

Mr. Pearce informed me that he had a probtem with our new hire process. He believed t:a:
we had a potentiat tawsuit that coutd be fited against us regarding his Deputy Prosecutct'

Sean Jorgensen. Mr. Jorgensen, as with att Washington County emptoyees, is required to

complete the emptoyee's new hire drugtest before personnel paperwork can be

compteted . Mr. Jorgensen compteted the drug test and paperwork without question or

comptaint approximatel,y one week before Mr. Pearce came into my office with his

comptaint.

The poticy of the Atcohot and Drug-free Workptace program is highty recommended by

l.C.R.M.P., our tiabitity insurance provider, and has been in ptace for approximatetyten
years. This program also saves the county on our state insurance fund bitting in the ar!:c--:
of $ 4300.00 yearty.

To participate in this program att departments are subject to the new hire drug screen.

apart from etected officiats.

Mr. Pearce atso totd me that no new emptoyee in his office would be reguired to pa.,c 
=a::

in the program.

I asked Mr. Pearce to ptease bring this subject up to the Board of County Commissic -:: s ::
make the necessary changes if they saw fit. Any changes to this poticy woutd neec !: =:
stated in our poticy manuat and att departments woutd need to be notified, as this ;s a : -:
size fits a[[ program. lf the change was made to exempt the Prosecuting Attorney's Off ,c€

from the program, Washington Countywoutd be forfeitingthe program atl,together.

Mr. Pearce certainty left me feetingvery perptexed, and the threat of being sued over e ..;'r-
standing practice prompted a catt trom mysetf and the County Cterk to l.C.R.M.P.

Wewere assured bythe representative with LC.R.M.P. thatwe were not doinganything:-:
of the ordinary and certainty nothing ittegat. The suggestion of the l.C.R.M.P. represente: '" ?

was to have our ProsecutingAttorney present the ldaho Code that woutd indicate tiabii't., -

our practice of the new hire drug screening.



It was decided by me and the County Clerk to wait far turther instruction f ram our County

Commissioners and Prosecuting Attorney.

ln csnclusion I wauld also note that Mr- Pearce stated ta rne that if he "saw his own

employees doing drugs an the corner he would not be happy about it but would sti{i not

require a drug screening". I found this extrernely inappropriate as he is our County

PrcsecutingAttorneywho woutd be handlingdrug offences in our caunty.

I can onty assume this was att biuster but for the tife of me cannot comprehend why one in

his position woutd introduce himsetf in this rnanner.

To date I have nat heard back from either the Board of County Commissioner's or

Prosecutin g Attorney True Pearce.

BespectfuLty,

Ketlie Campbett

Washington County Payrott Cterk


